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Executive Summary

The University of the District of Columbia (UDC)'s strategic plan sets a goal of being the
District’s “workforce and economic mobility engine.” This brief examines how UDC graduates
contribute to the local talent pipeline, with a focus on the retention of UDC graduates in DC's
workforce and the extent to which degrees earned align with industry of employment among
graduates in high-need fields, including education and health care. This analysis draws from the
U.S. Census Bureau's Post-Secondary Employment Outcomes (PSEO) data' to examine
employment outcomes among UDC graduates in the context of regional trends and peer public
universities.

Examination of the location of employment reveals that UDC graduates are not retained in-
state at the same rate as graduates of other state public institutions. Fewer than 40% of UDC
graduates with a bachelor’s degree are employed in the District five years after graduation,
compared to 85% of City University of New York (CUNY) graduates, 79% of Georgia State
graduates, and 55% of Virginia State graduates. When examined regionally, the rates are more
comparable with an additional 34% of UDC graduates employed in the South Atlantic region
(Delaware, Maryland, Virginia, West Virginia, North Carolina, South Carolina, Georgia, and
Florida), and 10% employed in the Middle Atlantic region (New York, New Jersey, and
Pennsylvania).

UDC has the opportunity to play a strong role in the local health care pipeline, given that a
significant number of graduates stay in the industry in-state. Analysis of industry retention
among high-need industries in the District indicates that 50% of graduates who earned a health
professional's bachelor’s degree are employed in health care in the District five years after
graduation. In contrast, there is an opportunity to strengthen the pipeline to education careers in
the District. Only 9% of individuals who earn a bachelor’s degree in education are employed in
education in DC one year after graduation. DC retains a higher portion of master’s degree
graduates, with one-quarter of education master’s graduates employed in education in DC five
years after graduation. By comparison, Virginia State retains 64% of education master’s
graduates in the educational services field and in-state five years after graduation.

While UDC makes a significant contribution to the local health workforce, there are
opportunities to strengthen its role in building a local talent pipeline. Given that many UDC
graduates are employed in-sector but out-of-state, DC could benefit from focusing on strategies
used by other states to keep graduates employed locally, including financial incentives,
workforce partnerships, tax incentives, and public sector recruitment. In addition, developing
targeted partnerships with local employers and providing work experience while students are
earning their degree can also improve in-state retention for high-need roles.

" Postsecondary Employment Outcomes Coalition, pseocoalition.org.
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Background

The new strategic plan for the University of the District of Columbia (UDC) sets the goal of
“being the District’s workforce and economic mobility engine.” In order to measure progress
toward the goal, it is critical that UDC understands the extent to which its graduates remain in
the local workforce and contribute to addressing the District’s most pressing workforce needs.
Given the breadth of programs across education levels and its position as the District’s sole
public university, UDC is uniquely positioned to provide a pipeline of local talent into high-need
fields such as education and health care. This brief explores employment location and industry
alignment for UDC graduates, situating results within regional trends and comparisons to other
state public universities.

Methods

This analysis examines employment outcomes for graduates of UDC and leverages data from
the U.S. Census Bureau's Post-Secondary Employment Outcomes (PSEQ) dataset, which
provides earnings and employment outcomes for college graduates by degree level, major, and
institution. PSEO collaborates with the Longitudinal Employer-Household Dynamics (LEHD)
program and the U.S. Census Bureau to link institutional education records provided by partner
institutions with state-level unemployment insurance (Ul) wage records from all 50 states to
provide insights into graduates' earnings over time.” Data excludes jobs not covered by Ul (e.g.,
independent contractors and unincorporated self-employed) and certain federal employees,’
which is a notable limitation given DC’s large federal workforce.

Graduates are linked to state-level employment records, which are then used to classify
graduates by state of employment (rather than state of residence) and industry of employment
using the North American Industry Classification System (NAICS) sector codes.” Industry
analysis draws on the Classification of Instructional Programs (CIP) to NAICS mappings, which
allow assessment of alignment between graduates’ fields of study and employment sectors. For
additional detail on the PSEO data used in this report, see Appendix A: PSEO Data Overview.
The appendix provides details on CIP-NAICS code mappings, a crosswalk between UDC majors
and CIPs and NAICS codes, and the years for which data is available by major.

? Graduates earning less than the annual equivalent of full-time work at the prevailing federal minimum wage and
graduates with two or more quarters with no earnings in the reference year are excluded from earnings data.

®> LEHD uses data from the Office of Personnel Management (OPM) to generate earnings and employment histories
for federal workers. The OPM data covers some federal employees but excludes White House officials, Members of
Congress, and certain national security agencies, which are excluded for security reasons. Members of the armed
forces and the U.S. Postal Service are not covered in OPM data.

* When a graduate is reported to have jobs in multiple states or industries, the count is weighted by the share of
total earnings in data tabulations.
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Findings: Location Retention

The District of Columbia makes significant investments in the higher education of its residents
through direct funding of UDC and several key scholarship programs, including the Mayor's
Scholars Program. These initiatives aim to ensure that DC residents are on the path to economic
mobility and prosperity through affordable access to education and workforce programming.

Retaining educated workers ensures that local employers have access to skilled workers who
understand and are committed to the needs of the District and its residents, and it also ensures
that the state benefits from the productivity gains associated with a more skilled labor force. In
addition, when graduates leave the state, the public loses much of the return on investment
made in education and workforce programs through their tax dollars.

To understand employment retention of UDC graduates, we examined the percentage of
graduates who were employed in-state versus out-of-state at one and five years after
graduation.

Figure 1: Percentage of Bachelor’s and Master’s Graduates Employed In-state One Year and
Five Years After Graduation

Bachelor’s
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Year 1 Percentage Employed in DC Year 5 Percentage Employed in DC

Approximately 39% of bachelor's graduates are
employed in the District one year after graduation. This Five years after graduation,
percentage remains relatively unchanged over time, with fewer than 40% of

38% of bachelor’s graduates employed in-state five years
after graduation. Master’s students are retained in-state
at declining rates, with 40% remaining in the District one
year after graduation and only 28% remaining in-state
five years after graduation.

bachelor’s degree holders
work in DC.

UDC graduates are less likely to remain employed in-state than their peers at comparable public
institutions. Five years after graduation, 38% of bachelor’s degree holders work in DC,
compared to 85%of CUNY graduates, 79% of Georgia State graduates, and 55% of Virginia

State graduates.
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Figure 2: Location of Bachelor’s Graduates in All Instructional Programs After Five Years
(All Cohorts)
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Overall, 72% of bachelor's graduates remain in the South Atlantic region, which includes the
38% who stay in DC. This regional retention rate is similar to in-state retention rates at peer
universities. Because the South Atlantic region includes Maryland and Virginia, UDC graduates

may remain in the DC-Virginia-Maryland (DMV) region at rates comparable to peers who stay in-
state elsewhere.

Slightly lower rates of in-state retention are observed among master’s students, with 63%
remaining in the South Atlantic region (28.5% in DC and 34.7% in other South Atlantic states),
11% in the Middle Atlantic region (New York, New Jersey, and Pennsylvania), and 7% in the West
South Central region (Texas, Louisiana, Arkansas, and Oklahoma). See Appendix B for additional
detail on the location of bachelor’s and master’s students one and five years after graduation.
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Findings: High-Need Sectors

In-state employment retention is particularly critical in high-need fields where employers are
frequently searching for talent. In the District, there are ongoing needs for teachers and health
care workers, among other professions. This analysis examines the extent to which graduates
are remaining both in-state and in-field post-graduation to evaluate the strength of the local
talent pipelines in these areas.

Health

Figure 3: Bachelor’s and Master’s Graduates in Health Professions: Employment Location and
Sector at Five Years
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At UDC, in-state and in-field retention rates vary widely by
both program of study and degree level. (See Appendix B: In-
State Employment Retention by Program of Study.) Health Health professions
professions programs are a bright spot, with 50% working in programs are a bright

spot, with 50% of

health care in DC five years after graduation. In contrast,
fewer master's degree graduates remain in health fields in the
District. Among master’s students with a health care-related
degree, 0% of graduates are employed in health care in DC
five years after graduation.

bachelor's graduates
working in health care in
DC five years after
graduation.

Analysis of the industry of employment for graduates of
health professions programs provides insight into where it may be best to focus efforts to
support a local talent pipeline and suggests that different approaches may be needed for
bachelor’s and master’s graduates.
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Nearly 90% of health professional bachelor's graduates who remain in state are employed in
healthcare, and more than 70% of those who are employed out-of-state are similarly employed
in health care. Because most graduates are employed in-field, UDC could strengthen the local
health care talent pipeline by focusing efforts on keeping graduates in-state.

Among master's graduates, more than 60% of those employed out-of-state are working in
health care, similarly demonstrating that there is an opportunity to focus on keeping these
graduates in-state. In contrast, only 39% of those employed in DC continue to work in
healthcare. Another 30% are employed in public administration, suggesting that they may be
pursuing roles in government that could still be related to their field. Further inquiry is needed to
understand why those who remain in-state are less likely to pursue health care roles.

Education
Figure 4: Bachelor’s and Master’s Graduates in Education: Employment Location and Sector
at One Year
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There is an additional opportunity to strengthen the pipeline to education careers in the District,
particularly among bachelor’s graduates in the education field. Only 9% of bachelor's graduates
in education are working in DC education one year after graduation.” DC retains a slightly
higher portion of master's graduates, with 30% working in education in DC one year after
graduation. By five years after graduation, 24% of graduates with a master’s in education are
retained in the education field, and an additional 22% are working in public administration in the
District. By comparison, Virginia State retains 64% of education master’s graduates in the
educational services field and in-state five years after graduation.

® Analysis of the education sector focuses on outcomes one year after graduation because data for bachelor's
graduates five years after graduation is not yet available.
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When examining how to strengthen the pipeline to

education jobs in the District, the situation differs Only 9% of individuals who
between bachelor's and master's graduates. Among earn a bachelor’s degree in
bachelor's graduates in education, only about one- education and a quarter of
third pursue careers in education. This suggests that those who earn a master’s

efforts to strengthen the pipeline may need to focus on degree in education are
attracting bachelor’s graduates to the teaching
profession. Efforts should also focus on incentives to
keep bachelor’'s graduates who go into the education
field in-state. At UDC, 24% of 33% of bachelor’s
graduates in education who pursue careers in education do so out-of-state. Despite comparable
percentages of bachelor’s graduates in education pursuing careers in education, UDC loses
more than twice as many of its graduates to out-of-state employment compared to its peers.
Among education bachelor's graduates from Georgia State University, 2% of 58% of those who
pursue careers in education do so out-of-state; at the City College of New York,® 1% of 34% go
into education out-of-state; and at Virginia State University, 9% of 29% go into education
services out-of-state.

employed in education in DC
one year after graduation.

Among UDC master’s students in education, about half pursue careers in education, with 30%
employed in educational services in the District. Approximately 20% of 51% are employed out-
of-state in the education field. By comparison, 6% of 79% of master’s students in education at
Georgia State pursue a teaching career out-of-state; at CUNY, 4% of 51% of those who pursue a
teaching career do so out-of state; at Virgina State, 5% of 69% of those who pursue a teaching
career do so out-of state. For these individuals, there is an opportunity to consider incentives to
keep them specifically in the District, given that they are interested in a career in education.

® The City College of New York is one member institution of the CUNY system.
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Findings: Top Industries

The top industries employing UDC graduates include health care and social assistance (e.g.,
nurses, doctors, medical technicians and assistants, and clinical mental health counselors); public
administration (e.g., local, state, and federal government positions); professional, scientific, and
technical services (e.g., IT professionals, engineers, scientists and researchers, and lawyers); and
educational services (e.g., teachers, education administrators, and student support staff).

Figure 5: Top Industries Employing UDC Graduates
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These sectors account for more than half of bachelor’s graduates’ employment one year and five
years after graduation. The industry employing the most bachelor’s graduates one year after
graduation is the health care and social assistance sector (17%), followed by public
administration (15%), professional, scientific, and technical services (12%), and educational
services (12%). These proportions remain relatively static at five years after graduation, with a
slight shift toward employment in the public administration (19%) and professional, scientific, and
technical services (14%) sectors.

Among master’s graduates, most graduates are employed in the educational services sector
(22%) one year after graduation, followed by the health care and social assistance (20%) and
public administration (19%) sectors. By five years after graduation, there is a slight increase in
the number of master’s students employed in the educational services (25%) and public
administration (20%) sectors, coupled with a small decrease in the health care and social
assistance sector (18%).
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Conclusion

While UDC makes a significant contribution to the local talent pipeline, including the health and
education workforces, overall retention rates remain modest, underscoring the importance of
ongoing efforts to create a local talent pipeline in DC.

Creating a local talent pipeline ensures that District residents have clear, supported pathways
from education through local employment. In practice, a strong local talent pipeline includes
several components:

. Education-to-career alignment: Colleges and workforce training programs prepare students
for high-demand industries (e.g., technology, healthcare) or where there is a local shortage
(e.g., teaching, nursing).”

. Retention of graduates: Students educated in the District are incentivized and supported to
remain in the District’'s workforce.

. Employer partnerships: Businesses, government, and nonprofits collaborate with local
institutions to provide career pathways.’

. Nonprofit and government partnerships: Agencies support with the coordination of
education, training, and support services, and provide wraparound supports to learners.’

Given the number of UDC graduates employed in-sector but out-of-state, it may be beneficial to
focus on specific strategies used by other states to keep graduates employed in-state, including
the following:

. Financial Incentives & Loan Programs
o Loan forgiveness/repayment assistance for graduates who work in-state
o Tuition waivers or scholarships that require a period of in-state employment after
graduation
. Workforce Partnerships
o Strong pipelines between public universities and local employers that provide the
opportunity for shadowing, mentoring, internships, and apprenticeships
o Career fairs that allow students to learn about in-state opportunities early
o State-funded industry-university partnerships that tie research and training directly to
local job markets
. Tax Incentives & Relocation Support
o Tax credits for graduates (or their employers) who work in-state
o Housing assistance to make staying in-state more affordable for young workers
. Public Sector Recruitment
o Partnerships with District agencies offering exposure to state jobs for public university
graduates
o Public service fellowship programs that give new graduates paid work experience in
government or community orgomizq’cions]O

” This work is currently underway and was highlighted in the January 2025 Pathways to Opportunity: Alignment
between University of the District of Columbia Programming and Labor Market Demand.
https://dme.dc.gov/sites/default/files/dc/sites/dme/page content/attachments/UDC%20Research%20Brief%20J
an%202025.pdf

® Calma, Emilia, and Yesim Sayin. The Case for Creating a Local Talent Pipeline in the District of Columbia. DC
Policy Center, 29 Apr. 2021. https://www.dcpolicycenter.org/publications/case-for-local-talent-pipeline/

? Ibid.

19 The HBCU Apprenticeship Program is a solid model for future opportunities: https://mayor.dc.gov/release/mayor-
bowser-launches-hbcu-public-service-program-create-career-pipeline-dc-government
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By expanding strategies to create a local talent pipeline, UDC can fulfill its goal of serving as the
workforce and economic mobility engine for the District, and ensure that local residents have
opportunities to continue to grow their careers in the District.
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Appendix A: PSEO Data Overview

PSEOQO data for the District was released for the first time in June of 2025. The following table
outlines the key features of the PSEO data and those features that are available in the first
release of data for the District. The U.S. Census Bureau updates PSEO data annually, so it is
anticipated that additional data for the District will become available over time.

Table Al: Key Features of PSEO Data

Earnings Detail PSEO ubC
- All partner institutions sharing data with
Institutions PSEO UDC only
Time Horizon One, five, and 10 years post-graduation Earnings data at one and five
years post-graduation
. Certificate, associate, bachelor’s, master’s, Bachelor's and master’s
Academic Level n
and doctoral programs programs only
Graduation Cohorts: 2001-2003; 2004-2006; 2007-2009; 2012-2015;"” 2016-2018; 2019-
Bachelor’s 2010-2012; 2013-2015; 2016-2018; 2019-2021 | 2021

2001-2005; 2006-2010; 2011-2015; 2016-
2020

Graduation Cohorts: Master's

2011-2015; 2016-2020

Classification of Instructional Two-. four-. and six-diait Two- and four-digit (bachelor’s)
Program (CIP) Code Wo-, Tours, and six-cigt Two-digit only (master’s)

North American Industry
Classification System Two-digit
(NAICS) Code

" Data is only available for a single doctoral program (juris doctorate); this analysis does not include analysis of
doctoral programs. PSEO data does not yet include information for UDC certificate or associate degrees; it is
anticipated that this data will be available at a later date.

" Year five data is only available for 2013-2015 bachelor’s and 2011-2015 master’s cohorts, due to limitations
presented by small sample sizes.

DME.DC.GOV/ETEP BUILDING A LOCAL TALENT PIPELINE 13




g ETEP

CIP Codes

The U.S. Department of Education’s National Center for Education Statistics developed CIP
codes to serve as a standardized system to track academic programs offered by postsecondary
institutions. To better understand graduate outcomes in the PSEO data, CIP codes can be
translated back to institutional data to understand earnings outcomes associated with specific
majors.

1.Each CIP code in the PSEO data is reported at the two-digit “program family” level or the
four- to six-digit “major” level.
a.“Program families” correspond to broad fields such as health professions and related
programs or computer and information sciences and support services and can include
multiple majors.
b.“Majors” typically correspond to a single program of study at an institution, though a
four-digit CIP code can correspond to more than one major. For example, at UDC, the
CIP code 13.12 corresponds to both the “elementary education” and “early childhood
education” majors.
2.PSEO data examining industry outcomes among UDC graduates includes data only at the
program family level.
a.Currently, the PSEO data includes earnings data for 20 program families at year one
and 12 program families at year five.
b.Table A2 provides detailed information on how CIP codes in the PSEO data translate to
UDC majors.

NAICS Codes

NAICS is the official framework used by the U.S., Canada, and Mexico to classify businesses by
industry. NAICS codes provide a standardized way to track and analyze employment and wages
consistently across industries. PSEO data includes the broadest two-digit NAICS sector code
only. Sector codes provide information about the industry of employment of UDC students at a
broad level (e.g., health care and social assistance or educational services).

Table A2 provides the crosswalk of CIP codes, NAICS codes, and UDC majors included in this
research brief to assess industry alignment. It is important to note the following:

1.Due to the PSEO use of two-digit CIP family codes and NAICS codes, CIP codes often map
to more than one NAICS code.

2.NAICS 62 broadly covers government operations and oversight at the federal, state, and
local levels, making it an extremely common industry for UDC graduates working in the DC
metro area.

3.There are several majors that UDC no longer offers but that are included in the data
aggregated by CIP code. This should be considered in using PSEO data to inform present-
day decision-making.

4.There are also three currently offered majors that fall under CIP family codes for which
there is PSEO data, but data for these majors is not yet part of the aggregated data:
cybersecurity, computer engineering, and hospitality and tourism management.

DME.DC.GOV/ETEP
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Table A2: Crosswalk of CIP Codes, NAICS Codes, and UDC Majors

; Currently - Year 1 Year 5
clP  CIP Family Label NAICS Sector gg%gj&gen'gs Offered f‘gsglem'c Data Data
y 9 by UDC? Available?  Available?
1 Agriculture,
Forestry, Fishing,
and Hunting
o1 Urban 54 Professional, Urban v Master N N
Agriculture Scientific, and Agriculture €s aster’s (o] o}
Technical Services
92 Public
Administration
Professional :
>4 Sc?eﬁfﬁcigl gﬁd E”.V ironmental | No Bachelor’s | No No
Technical Services cience
Natural Public
03 Resources and 92 Administration
Conservation Water Resource ,
1 Agriculture, Management Yes Master's No No
Forestry, Fishing,
and Hunting
54 Professional,
Scientific, and
Architecture Technical Services Yes Bachelor's | Yes No
04 and Related 23 Construction Architecture
Services
92 Public
Administration Yes Master’s Yes No
C 51 Information Digital Media Yes
Communication,
09 %Oﬁ‘r?a(lj'sm‘ and | g4 Professional, Bachelor’s | Yes Yes
Pe ate Scientific, and .
rograms Technical Services | Mass Media No
Communications ol U
Technologies/ ; . . .
10 Technicians and 54 gé?éﬁfﬁ'ign;'{d Graphic Design | No Bachelor's | Yes No
Support Services Technical Services
Computer and 54 Professional, Info. Tech. Yes
Information -?—;'C%T]tg'z; ggr?/ices Cybersecurity Recent Bachelors | Yes Yes
1 Sciences and -
Support Computer Sci. Yes
Services 51 Information Computer Sci. Yes Master’s No No
Special Ed. Yes
Elementary Ed. Yes Bachelor’s | Yes No
Early Childhood
Ed. Yes
; Early Childhood
13 Education 61 ng\ﬁggs nal Ed. Yes
i Yes
U Master’s Yes Yes
School Yes
Counseling
Adult Ed. Yes

DME.DC.GOV/ETEP




bdg ETEP

Table A2 Continued

- , Currently n Year 1 Year 5
l(::altiil E;E;amlly NAICS Sector geDCreB;ﬂ;?:gS Offered ﬁgsglemlc Data Data
y 9 by UDC? Available? Available?
54 Professional, Biomedical Yes
Scientific, and Engineering
Technical Services —
Civil Yes
Engineering Bachelor's | Yes Yes
23 Construction Mechanical Yes
. . Engineering
14 Engineering
Computer
: - Recent
33 Manufacturing Engineering
Civil
Engineering Yes
- Master's No No
Mechanical No
Engineering
54 Professional,
Scientific, and
Engineering/ Technical Services | Electrical Yes Bachelor's | Yes Yes
Engineering- ) Engineering
15 Related 23 Construction
Technologies/
Technicians - e ) et
anufacturing ectrica 2 No
Engineering Yes Master’s No
61 Educational
Services
Egrg%iggges 54 Professional,
16 ¢ ' Scientific, and Spanish No Bachelor’s | Yes No
Literatures, and Technical Services
Linguistics
92 Public
Administration
62 Health Care and
. Social Assistance
Family and
Consumer ;
) 54 Educational Human i
19 a(ﬂ%rgzﬁs/ Services Development Yes Bachelor’s | Yes Yes
SEIETEES 92 Public
Administration
92 Public
Legal Administration
. Administration ,
22 S{O(fjessmns and | g4 Professional, of Justice Yes Bachelor's | Yes Yes
udies Scientific, and
Technical Services
61 Educational
Services
English 5 in .
Language and nformation . i
23 Literature/ . English Yes Bachelor's | Yes No
Letters 54 Professionall,
Scientific, and
Technical Services
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Table A2 Continued

. , Currently " Year 1 Year 5
E;';m Eallf) glamlly NAICS Sector geDCrE: Egilg S Offered fgsglemlc Data Data
y 9 by UDC? Available? Available?
54 Professional,
Scientific, and Biology Yes Bachelor's | Yes Yes
Biological and Technical Services
26 Biomedical
Sciences 62 Health Careand | Cancer Biology,
Social Assistance Prevention, and | Yes Master’s No No
Control
54 Professional,
Scientific, and
Technical Services
Mathematics ; : )
27 and Statistics 54 ::r:gl?grﬁ: z’:elnd Mathematics Yes Bachelor's | No No
33 Educational
Services
62 Health Care and
Multi/ Social Assistance Yes Bachelor’s | Yes No
ulti ) -
30 Interdisciplinary | 72 Food Services g;g{étt'gg i
Studies 9 publi
Aﬁmli%istration Yes Master’s No No
54 Professional, )
Scientific, and Chemistry Yes
Physical Technical Services .
40 Sciences . Bachelor's | No No
61 Educational .
Services Physics No
62 Health Care and Psychology Yes Bachelor's | Yes Yes
Social Assistance
42 Psychology 54 Professional, Clinical Mental
Scientific, and Health Yes Master’s Yes No
Technical Services | Counseling
Homeland : Fire .
Security, Law 92 zléb".c. . Science/Fire No Bachelor's | No No
Enforcement, ministration Fighting
43 Firefighting,
and Related :
Protective 61 ngzggsonal Homeland Yes Master's | Yes No
Services Security
Public Public Yes Bachelor's | Yes No
Administration 92 Administration
44 and Social ith g Social Work
Service Health Care an ,
Professions 62 Social Assisstance Yes Master's | No No
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Table A2 Continued

n , Currently " Year 1 Year 5
%lr)nil E;E;am”y NAICS Sector geDCrE:KIgenlg S Offered ﬁ(e:\f;lglemlc Data Data
y 9 by UDC? Available?  Available?
Economics No
; Political
92 Public ; Yes
Administration Science Bachelor’s | Yes Yes
. . Sociology No
45 Social Sciences | 54
Professional, Urban Ye
Scientific, and Sustainability es
Technical Services Orb
Slgsgiri]nability Yes Masters | Yes Yes
Transportation . .
- Transportation Aviation )
49 I'.:\l/lnd Materials 48-49 and Warehousing | Science No Bachelor's | No No
oving
71 Arts and Art Yes
Entertainment
Music Yes
Visual and 51 Information i i !
o0 Performing Arts Graphic Design | No Bachelor's | Yes Yes
54 Professional,
Scientific, and .
Technical Services Mass Media No
Nursing Yes
Community
Health Yes
Sciences
Respiratory Bachelor’s | Yes Yes
Therapy, No
Health Medical
51 Professions and 62 Health Care and R
Related Social Assistance Speech and
Programs Language No
Pathology
Speech and
Language Yes
Pathology
Master’s Yes No
Rehabilitation
Counseling Yes
Business Yes
52 Finance and Management
Insurance -
Accounting Yes
. . Bachelor’s | Yes Yes
Blusmess, " 54 Professional, Finance Yes
anaagement, i —
52 Marketing, and -?-gg;ltigg:l’ 32& ces Hospitality and
Related Support Tourism Recent
Services Management
55 Management of -
Companies and Marketing No
Enterprises BUSIness
Management Yes Master's Yes No
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Table A2 Continued

CIP CIP Family

Family Label

54 History

61

92

UDC Bachelor’s

NAICS Sector Degree Name

Educational
Services

Public
Administration

History

Currently Academic

Offered
by UDC?

No

Level

Bachelor’s

Year 1
Data
Available?

No

Year 5
Data
Available?

No
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Appendix B: Supporting Data

Location of Graduates

Figure Al: Location of Bachelor’s Graduates in All Instructional Programs After One Year
(All Cohorts)

4, pashington

& California

Figure A2: Location of Master’s Graduates in All Instructional Programs After One Year
(All Cohorts)

DME.DC.GOV/ETEP



OFFICE OF EDUCATION THROUGH
EHIPLOYMENT PATHWAYS

bdg ETEP

Figure A3: Location of Master’s Graduates in All Instructional Programs After Five Years
(All Cohorts)

South
Dakota

09% lowa

i‘:r_'bl'u';r.a- 8
United |
States—

Kansas

Missouri

In-State Employment Retention by Program of Study

Program-level analysis reveals that in-state retention is strongest in the human development,
legal professions, and health professions program families, with bachelor’s graduates from these

programs remaining in the District at significantly higher rates than the median for all programs,
which is 39%.

Figure A4 provides details on the percentage of bachelor’s graduates remaining in-state at one

and five years after graduation across all programs. Figure A5 provides the same detail for
master’s graduates.
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Figure A4: Percentage of Bachelor’s Graduates Employed In-state One Year and Five Years
After Graduation

Human Development*

Legal Professions & Studies

Health Professions & Related
Programs

Social Services

Business, Management,
Marketing & Related Support
Services

Social Work*
Psychology

All Instructional Programs*

Visual & Performing Arts
Nutrition & Dietetics*

Communication, Journalism &
Related Programs

English*
Education

Engineering (Other than
& € Electrical)*

Mathematics & Statistics

Architecture*

Communications
Technologies/Technicians

Electrical Engineering*

Homeland Security*

Year 1 Percentage Employed in DC Year 5 Percentage Employed in DC
Note: Some data is not available.

Figure A5: Percentage of Master’s Graduates Employed In-state One Year and Five Years
After Graduation

Business, Management,
Marketing & Related Support
ervices

Education
Social Work*

Homeland Security*
All Instructional Programs*

Health Professions & Related
Programs

Architecture*

Social Sciences

Psychology

Nutrition & Dietetics*
Mathematics & Statistics n=6
English*

Engineering (other than
€ & Electrical)*

Electrical Engineering*

Year 1 Percentage EmployedinDC  Year 5 Percentage Employed in DC

Note: Programs of study denoted by an (*) include only the specified major, while all programs of study correspond to
groups of programs.

Note: Some data is not available.
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Figure A6: Bachelor’'s Graduates: Health Professions and Related Programs by NAICS Sector

Health Care and Social
ssistance

Educational Services 3.7%

88.9% 71.1%

Public Administration 7.4%

Finance and Insurance

Construction

Administrative and Support
Services

Year 1 Graduates Employed In-state Year 1 Graduates Employed Out-of-state

Figure A7: Master’s Graduates: Health Professions and Related Programs by NAICS Sector

Health Care & Social

Assistance

39.3% 63.3%

Educational Services

Administrative & Support
ervices

Professional, Scientific, &
Technical Services

Public Administration 30.4%

Accommodation & Food
Services

Transportation &
arehousing

Retail Trade

Real Estate & Rental &
Leasing |1-8%

Finance & Insurance

Construction

Arts, Entertainment, & Rec. . 7.1%

Year 1 Graduates Employed In-state Year 1 Graduates Employed Out-of-state

Figure A8: Bachelor’s Graduates: Education by NAICS Sector One Year After Graduation
31.1%

Educational Services 38.5%
Health Care & Social
Assistance 15.4% 17.8%

Professional, Scientific, &
Technical Services

Finance & Insurance

Construction

Public Administration _ 46.2%

Retail Trade

Management of Companies &
Enterprises

Transportation &
arehousing

Accommodation & Food
ervices

Year 1 Graduates Employed In-state Year 1 Graduates Employed Out-of-state

DME.DC.GOV/ETEP




‘mETEP

Figure A9: Master’s Graduates: Education by NAICS Sector One Year After Graduation

-12.9%
.7.1%

Educational Services

Health Care & Social
ssistance

Finance and Insurance

Transportation &
grehousing I4-3%
Public Administration 38.8% I 2.9%
Professional, Scientific, &
T Y achnical Services | 1.4%
Construction | 1.4%
Arts, Entertainment, & Rec. |1.4%
Other Services (except Public
ministration)
Information
Year 1 Graduates Employed In-state Year 1 Graduates Employed Out-of-state
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