ETE Data System Data Visualization
Feedback Session

March 6, 2025




1. Welcome and Introductions

2. ETE Data System Journey

Agenda 3. Data Visualization Overview and
Gallery Walk Activities

4. Feedback Discussion
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Purpose of Today’s Session

To gather diverse stakeholder perspectives to ensure our data
visualizations are as effective and inclusive as possible. We aim to
create visualizations that clearly articulate the intended message or
story, making them easily understood and intuitive for all users.
Additionally, we want to ensure that our visualizations are accessible
to everyone, including those with disabilities, and that they
etfectively support informed decision-making.
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ETE Data System Journey
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ETE Data System Journey

#2¢ Research Subcommittee Engagement #4 ETE Data System Launch
* Data visualization workshop to review sample data products * Celebrate the system launch.

and provide feedback on report/dashboard design.

—
#2b Public Stakeholder Engagement
* Data visualization workshop to review sample data products
and provide feedback on data visualization design.

#2a Research Subcommittee Engagemen
* Initial analysis and prioritization of data products for the

launch of the ETE data system.

* Supports priority data element identification.

* Research and data product alignment for

year 2.

Spring
pioyis)

#3 Analysis and Planning

* Data analysis workshop/session to review and

#1 Research Agenda

* 3-year Research priorities set

provide feedback on data system aggregate data zesw/f

outputs, gaps or areas of concern and a path

forward. E T E p
* Inform future priorities for the system. OFFICE OF EDUCATION THROUGH
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The Art of the Possible

Data Product Example

Indiana and Resultant designed a
revolutionary platform that ingests P20W to
define how Indiana students were progressing
towards post-secondary readiness.

The platform has led to greater engagement
and decision-making with P20W data.

» Outcome data (i.e., postsecondary and
workforce) is linked back to the district and
school-level

o Utilizes data from the P20W datasets

 Includes the public-facing website and back-end
access for school districts to view student-level
data

Indiana GPS: Indiana Graduates Prepared to Succeed (GPS)-

Benchmarked Headline Indicators

+o)  PREK-GRADE 2

Kindergarten Readiness

Percentage of students demonstrating the
skills necessary to be considered ready to
start kindergarten.

Coming scon

3rd Grade Literacy

Percentage of grade 3 students showing
proficiency on IREAD-3. Goal: 95% by
2027.

(/\ [

76.4% a 6.2 State: 82.5

== GRADES 9-12

DUATION AND BEYOND

¥

Completi

Percentage of grade 12 students who

complete graduation requirements. Goal:

95% by 2030.

(S (>

90% & 1.5

State: 89%

PreK-Grade 2 Literacy

Percentage of PreK-Grade 2 students
demonstrating progress in essential early
reading skills from one year to the next.

Coming soon

@) GRADUATION AND BEYOND

Employment & Enrollment

P

6th Grade Math Growth

Percentage of grade 6 students meeting

thefr individual growth targets on the math

ILEARN. Goal: 45.8% by 2030.

(l\ [

22.7% v 11

State: 33.1%

College & Career Credentials

Percentage of grade 12 students earning
high quality college and career credentials
Goal: 60% by 2030.

) &

3.8%

A 13

State: 5.5%

&

Percentage of grade 12 students employed
or enrolled, within Indiana, one year after
their expected graduation year. Goal TBD.

PR

86.4% v 0.8

86.4% v 0.8% State: 84.5%

Sustained Employment

35.2% v 0.6% State: 25.4%

>  Median Income

—

$34,444 v 590  State: §37,530

ETEP
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Data Visualization Overview and
Gallery Walk Activities
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Gallery Walk Activity Plan

Purpose: Gather feedback to ensure data visualizations:

— clearly articulate an intended message or story

— are easily understood and intuitive

— are accessible

— support informed decision-making

Activity Structure

— Individual Review
* Participants review visualizations independently
* Note initial impressions and feedback

— Small Group Discussion

* Share individual observations in small groups fa/’d-
e‘juj
* Discuss common themes and insights ET E p
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Data Visualization
Individual Review
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Individual Review

— Individual Review
* You will have 15-minutes
o timekeeper will inform of time remaining at various intervals
* Refer to questions to consider handout for notetaking
* Walk through the gallery and take notes:
o on initial impressions
o any questions you might have
o on specific feedback on each visualization

* Note feedback you would like to share about each data visualization on a “yellow” post it note and

place on the appropriate poster
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Data Visualization
Small Group Review
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Small Group Review

— Small Group Review
* You will have 30-40 minutes

* timekeeper will inform of time remaining at various intervals

Refer to questions to consider handout for notetaking

Break into small groups

o Choose a facilitator to guide discussion

For each of the posters:
o Share individual observations

o Discuss and note common themes, differences and additional insights.

Note feedback your small group would like to share about each data visualization on a “blue” post it

note and place on the appropriate poster.
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Break
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Feedback Discussion

Whole Group
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Feedback Discussion - Whole Group

Small Group Share
— Each small group shares key observations and feedback
Key Feedback Points
— Are the visualizations:
* clearly articulating the intended message or story?
o Are there elements that are confusing?

* easy to understand and intuitive?

o Are there suggestions for making them more intuitive?

* accessible to all users?

o Are there suggestions for improvements?

* visually appealing and engaging? /_ ﬁ
* relevant to stakeholder needs? &5“’/
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Feedback Discussion - Whole Group

Common Themes and Divergent Points
— Identify common themes that emerged from the group discussion

* Note any divergent points or differing opinions

Recommendations

— Summarize the key recommendations/feedback

Next Steps

— Feedback will be considered in the design of future visualizations

— Will present initial designs back to this group at next Public Stakeholder Group meeting
Resulfen
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Q&A and Open Discussion

Thank you for your valuable feedback and participation! E T E p
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